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A G R E E  M E N  T
R.  6.  I .  P.  A* LOCAL NO. 6bO ZEIGLER, ILLINOIS
This agreement made by and between the R e t a i l  C lerks  I n t e r ­
n a t io n a l  P r o t e c t i v e  A s s o c ia t i o n ,  by i t s  agents L o ca l  Union No.
6bO o f  Z e i g l e r , I l l i n o i s ,  p a rty  o f  the f i r s t  p a r t ,a n d  ______________
merchants doing ' "business in  Z e i g l e r ,  and w ith in  the j u r i s d i c t i o n  
o f  L oca l No. 680, R. C. I .  P. A- p a rty  o f  the secon d  p a r t .
WITNESSETH; That the p a rty  o f  the f i r s t  p a rt  in  c o n s id e r ­
a t io n  o f  the mutual prom ises o f  the p a r t i e s  to the  c o n t r a c t ,  
prom ises and a g r e e s ;
1 . That i t  w i l l  e x e r c i s e  i t s  in f lu e n c e  to advance the i n t e r ­
e s ts  o f  the  p a rty  o f  the second p a r t  as em ployers o f  Union Labor.
2 .  That i t  w i l l  loa n  v /ith ou t  c o s t  to the p a r ty  o f  the
secon d  p a rt  S to r e  Card No. ana th at  p a rty  o f  the secon d
i b l e  to the~umount o f  n ot  more than one d o l l a r  
ca rd  in  case  i t  i s  damaged or  l o s t .  This card  n the p r o p e r ty  o f  the p a r ty  o f  the f i r s t  p a rt  an
must be su rren d ered  by the p a r ty  o f  the secon d  p a r t  upon v i o l a t i o n  
o f  any p r o v is io n s  o f  th is  agreem ent, upon demand o f  the p a rty  o f  
the f i r s t  p a r t ,  through i t s  s e c r e t a r y  or b u s in e s s  a g e n t .
The p a rty  o f  the secon d  p a rt  in  c o n s id e r a t io n  o f  the mutual 
prom ises o f  the p a r t ie s  to th is  c o n t r a c t  a g r e e s ;
1. A H  employees over  s ix t e e n  years o f  age s h a l l  p rocu re  a 
perm it card  from  the  S e c r e ta r y  o f  L o ca l  Union No. 680 R .C . I .P .A .  
w ith in  two days a f t e r  b eg in n in g  w ork, p r o v id e d ,  how ever, the em­
p lo y e r  has p rocu red  and co n s id e r e d  a l i s t  o f  i d l e  members from 
the S e c r e ta r y  o f  L oca l Union No. 680 R . C . I . P . A . ,  o th e rw ise  no 
employee s h a l l  be is s u e d  a perm it ca rd  or c o n s ia e r e d  e l i g i b l e  f o r  
membership in  the above m entioned L o ca l  Union, and su ch  employee 
or employees s h a l l  become members w ith in  two v/eeks o f  L o ca l  Union 
No. 680 R .C .I .P .A *  and remain in  good  s ta n d in g  as lon g  us em ployed.
The p a r ty  o f  the secon d  p a rt  agrees  n o t  to r e t a i n  m  t h e i r  
employe a f t e r  being  n o t i f i e d  by the S e c r e ta r y  or  B usin ess  Agent 
o f  L oca l Union No. 680 R .C . I .P .A .  any employee who has n o t  p r o ­
cured  s a id  perm it  card and in  e v e ry  way com p lied  w ith  th is  S e c t io n  
o f  the agreem ent, and not more than one employee under s ix t e e n  
years  o f  age s h a l l  be a l lo w e d  to  work to  each  f i v e  union  c le r k s  or 
major f r a c t i o n  over  f i v e  members employed in  any one s t o r e .  In  
the ev en t ,  p a rty  o f  the secon d  p a rt  employs no c le r k s  he o r  she may 
employ no more than one c le r k  under s ix t e e n  years o f  a g e .
2 .  I t  i s  hereby  agreed  th at  p a rty  o f  the secon d  p a rt  s h a l l  
r o cu re  and c o n s id e r  a l i s t  o f  l d e  members o f  L o ca l  Union N o .680 
. C . I . P . A . ,  f o r  i n v e s t i g a t i o n  pursuant to  employment. S a id  l i s t
o f  i d l e  members to  be kept a t  a l l  times by the S e c r e ta r y  o f  L o ca l  
Union No. 680 R .C . I .P .A .
b .  That e ig h t  hours s h a l l  c o n s t i t u t e  a days ' work, between 
e ig h t  A. M. and s i x  P. M. on a l l  days o f  the  week.
4 . That p a r ty  o f  the secon d  p a rt  agrees  to a l low  a l l  em­
p loy ees  not l e s s  than one (1 )  hour- f o r  d inner  each  day.
5 . P arty  o f  the secon d  p a rt  s h a l l  g ran t  the f o l l o w i n g  
h o l id a y s  w ith ou t  any r e d u c t io n  in  w ages; A r m is t ic e  Lay (November 
11) New Years Day, Thanksgiv ing  Day, Christmas Day, D e co ra t io n  
Day, Fourth o f  J u ly ,  Labor Day and in  case  s t o r e s  c l o s e  through 
p roc la m a tion  by means o f  r e q u e s t ,  r e g u la r  em ployees w i l l  not 
s u f f e r  any r e d u c t io n  i n  wages, and in  case  any o f  the above named 
h o l id a y s  sh ou ld  come on Sunday, the h o l id a v  s h a l l  be ob se rv e d  the 
day f o l l o w i n g .
6 . The p a rty  o f  the secon d  p a rt  agrees  to c l o s e  h is  s t o r e  
a t  s i x  P. M, on a l l  work d a ys , and the p a r ty  o f  the second p a rt  
a l s o  agrees n ot  to  s e l l  any goods on Sunday or any o f  the h o l id a y s  
mentioned above .
p a r t  be respons
Tl.OOj f o r  s a id  and s n a i l  remai
A. During the Months o f  June, July and &u6 u s t ,  the p a rty  
o f  the Second p a rt  ag rees  to c l o s e  h is  S to r e  at 5 P. M. ex cep t  
on Saturdays and the lk th  and !b7th o f  each  Month.
7 . I t  i s  h ereby  fu r th e r  m u tu a lly  agreed  and u n d erstood  
th a t  in  the even t such s to ck  o f  m erchandise i s  p a r t l y  composed 
o f  s o f t  d r in k s ,  i c e  cream, or in  any way that i t  might be co n ­
s tru ed  to  mean a c o n fe c t i o n a r y  m  c o n n e c t io n  w ith  the o th e r  s to ck  
o f  goods or m erchandise , then she or he i s  in  no way exempt from 
the meaning o f  the above s e c t i o n  and i t  i s  b in d in g  as to  s a id  
c l o s i n g  hours as i f  th e re  were no c o n f e c t i o n e r y  in  c o n n e c t io n ,  
th ereby  throwing a p r o t e c t i o n  a g a in s t  the k eep in g  open o f  a p la ce  
o f  b u s in e ss  c o n ta in in g  such m erchandise as in ten d ed  to  be kep t  
c l o s e d .
8 .  I t  i s  u n d erstood  th at  the p a rty  o f  the f i r s t  p a rt  s h a l l  
care  f o r  s to ck  o f  p a rty  o f  the secon d  p a rt  in  such manner a f t e r  
s i x  P. M. as to  p r o t e c t  i t  from  damage b e fo r e  le a v in g  the s t o r e .  
P rov id in g  such tim e does  n o t  r e q u ir e  over  t h i r t y  m in u tes .
9 .  The p a r ty  o f  the secono. p a rt  agrees  to  pay a l l  c le r k s  
over s ix t e e n  yea rs  o f  age the minimum wage o f  f i f t e e n  (& 15.00)
d o l la r s  per week.
10. The p a rty  o f  the se con d  part agrees  to  gru n t  one (1 )  
week v a ca t io n  w ith  f u l l  pay to  a l l  em ployees o f  one y e a r ' r  em ploy­
ment, one week v a c a t io n  w ith  o n e - h a l f  pay to  a l l  c le r k s  o f  s i x  
m onth's employment.
11 . I t  i s  u n d erstood  and agreed  by both  p a r t ie s  to th is  
c o n t r a c t  that no member o f  the h .  C. I .  P. A . ,  s h a l l  be d i s ­
c r im in a ted  a g a in s t  or  d en ied  employment because  o f  h is  or  her 
a c t i v i t y  in  m atters  a f f e c t i n g  the R . C. I .  P. A*
Yd. P arty  o f  the secon d  p a rt  in  case  he employs no c le r k s  
w i l l  be g iv e n  the use o f  the S to r e  Cards o f  the R. C. I .  P. A.
P rov id in g  he r e c o g n iz e s ,  s ig n s  t h is  agreement and l i v e s  up to  
the same c l o s i n g  hours us s t o r e s  em ploying union c l e r k s .
15. I t  i s  h ereby  u n d erstood  and m utually  agreed  th a t  no 
member o f  the h .  C. I .  P. A. w i l l  be lu yed  o f f  and an oth er  person  
employed in  h is  or  her p l a c e .
14. In case  p a r ty  o f  the secon d  p a r t  s h a l l  r e q u ir e  any 
employee to  work lo n g e r  than the hours s p e c i f i e d  m  th is  a g r e e ­
ment i t  s h a l l  be deemed a v i o l a t i o n  o f  t h i s  agreem ent.
15. The p a rty  o f  the f i r s t  p a rt  agrees  that on the th ree
days b e fo r e  C hristm as, December 22 , 2'o, and 24, a l l  s t o r e s  may 
remain open u n t i l  n ine  o ' c l o c k  P. M.
l b .  P arty  o f  the se con d  p a rt  fu r t h e r  agrees  th at  in  the 
event o f  s la c k  b u s in ess  c o n d i t i o n s  or d u l l  s e a s o n , sh ou ld  i t  b e ­
come n e ce s s a ry  to  d im in ish  t h e i r  h e lp  by  la y in g  o f f  any c l e r k  or 
number o f  c l e r k s ,  the o ld e r  employed c l e r k  s h a l l  Jiave p r e fe r e n c e  
o f  employment over  the new ones and the l a s t  c l e r k  employed s h a l l  
be the f i r s t  l a i d  o f f  and at no time s h a l l  a c l e r k  employed be 
l a i d  o f f  and a new one employed in  t h e i r  p l a c e .
17 . P arty  o f  the secon d  p a rt  ag rees  to  take no o rd e rs  f o r  
d e l iv e r y  that w i l l  cause any em ployee to  work lo n g e r  than hours 
s p e c i f i e d  in  t h i s  agreem ent.
18. P arty  o f  the secon d  p a rt  fu r t h e r  agrees  in  the event 
any employee c la im s th a t  an i n j u s t i c e  has been done him or h e r ,  
an in v e s t i g a t i o n  s h a l l  be made w ith in  ten days f o l l o w i n g  su ch  a 
c la im  in  the f o l l o w in g  manner; a ju r y  c o n s i s t i n g  o f  th ree  members 
o f  L oca l No. b80 h . C . I . P . A .  and th ree  Merchants o f  Z e i g l e r ,  and m  
the event the above named ju ry  f a i l s  to  a g r e e ,  then th ere  may be 
chosen by the s i x  ju r o r s  one d i s i n t e r e s t e d  person  to  a s s i s t  in  
ren d er in g  a ju s t  d e c i s i o n .  Such d e c i s i o n  s h a l l  be f i n a l ,  and i f  
i t  i s  proven th a t  the employer has done an i n j u s t i c e ,  the em­
p lo y e r  s h a l l  at once r e p la c e  the employee to  h is  or  her form er 
p o s i t i o n ,  and pay him or her  f o r  a l l  l o s t  t im e, at the r a t e  o f  
s a la r y  as b e in g  p a id  b e fo r e  the i n j u s t i c e  was don e. This method 
o f  p roceedure  s h a l l  app ly  to  th is  c la u s e  o n ly .
19. The p a r ty  o f  the f i r s t  pa rt  agrees to  fu r n is h  to  the 
party  o f  the secon d  p a rt  in  d u p l i c a t e  forms t o  be used i n  such  
p la ce s  o f  such  b u s in ess  as a w orking ru s e ,  a cop y  o f  t h is  a g re e ­
ment and the same s h a l l  be p o s te d  where i t  w i l l  be a c c e s s i b l e  to  
a l l  p a r t ie s  con ce rn e d .
2 0 . This agreement s h a l l  e x p ir e  __________________________________
but p a r t ie s  to  th is  agreement may work under the terms and c o n d i t ­
ion s  o f  t h i s  agreement f o r  a p e r io d  o f  t h i r t y  days , t h e r e a f t e r  
pending s ig n in g  up an agreement f o r  ensu ing  y e a r .  T h ir ty  days 
p r io r  to  the e x p i r a t i o n  date o f  th is  agreem ent, e i t h e r  p a rty  may 
n o t i f y  the o th er  p a rty  th a t  the:r d e s i r e  to e n ter  in t o  n e g o t ia t io n s  
f o r  a change. Should no su ch  n o t i f i c a t i o n  be g iv e n ,  t h i s  agreement 
w i l l  c o n t in u e  f o r  an a d d i t i o n a l  tw elve  months. Such n o t i f i c a t i o n s  
must be made in  w r i t in g  by e i t h e r  p a rty  to  the p r e s id e n t  o f  the 
o th er  o r g a n iz a t io n .
2 1 . The p a r ty  o f  the secon d  p a r t  a g rees  to  f o r f e i t  the sum 
o f  twenty f i v e  d o l l a r s  (&25.OU) f o r  the f i r s t  v i o l a t i o n  on h is  
part o f  any c la u s e  o f  t h is  agreement and f i f t y  d o l la r s  (^,50.00) 
f o r  the secon d  v i o l a t i o n  on h is  p a rt  f o r  any subsequent v i o l a t i o n  
on h is  part o f  t h i s  agreem ent, the same to be p a id  to L o c a l  Union 
No. b80 ft. C. I ,  P. A . ,  to  be used f o r  c h a r i t a b le  p u rp o se s .
28 . Any member o f  L o ca l  Union No. bbO ft. C. I .  P. A»> n ot  
having h is  or her dues pa id  on the f i r s t  o f  the month s h a l l  be 
sen t  home from  h is  work u n t i l  such  time as the dues are  p a id .
2d . Any e x t r a  h e lp  s h a l l  be r e q u ir e d  to  se cu re  a perm it 
card  from  L o ca l  Union No. tBO ft. C. I .  P. A. b e fo r e  he or  she 
s h a l l  be a l lo w e d  to  b e g in  work.
24 . This agreement s h a l l  be in  f o r c e  and e f f e c t  from th is
to
Z e i g l e r ,  I l l i n o i s .
LOCAL UNION NO. 680 ft. C. I .  P . A* 
ZEIGLER, ILLINOIS
By;
P re s id e n t
P a rty  o f  the secon d  p a rt
A tte s te d
S e c r e ta r y  or  B usiness Agent
R E T A I L  C L E R K S  I N T E R N A T I O N A L  P R O T E C T I V E  A S S O C I A T I O N
R E C O R D  OF A G R E E M E N T S
F or Period Ending- />h Jl'bZ 1943r
LO CA L NO. of.
(City and State)
Retail Clerks International 
Protective Association 
Lafayette, Indiana
G reetings:
Pursuant to instructions accom panying this fo rm  there is herewith submitted a list o f  all 
firms doing business under the jurisdiction  o f  the Local Union w ith whom  w ork ing agree­
ments have been signed covering conditions o f  em ploym ent fo r  mem bership in the organiza­
tion. In further com pliance with these instructions this report is accom panied by copies o f  
last contracts negotiated and signed, whether a m aster contract covering all stores or a 
group o f  contracts covering varied lines o f  retailing.
Fraternally submitted
(Local Seal)
C ? 0Local No. of.
(City)
has signed agreem ents w ith the fo llow in g  chain stores :
(State)
Chain Stores
1 ^  (/ ■« —«— _________
/r,
3..
K ^-vtJL A J'J J L j
4.
Type of Business Union Store Contract Yes No
~Cj _ _ _ _
F 2  —
5.
6.
7.
8..
9.
10..
11..
12..
13.. 
14.
15.. 
16.
17.. 
18.
19..
20.. 
21..
23..
24..
Local No._ _of_ «2
(City)
has signed agreem ents w ith the fo llow in g  independently operated stores:
(State)
Independent Stores
1 f t ft—
Union Store Contract Yes No
\ J  f t
ftzariJ-
12.
<2c l> c ^ jl
24___________
Weekly Wage Data for Salesmen
Clothing and Furnishing G oods: 
Departm ent and General M erchandise: 
Pharmacies and D ru g s :
G rocery and F oods:
V ariety (5 & 10c, e t c .) :
Shoes:
/  s  ** f t to
Minimum Maximum
_______ ___  ____________for.
No. Hours
_ fo r __
for .
__for.
for.
__.for.
Weekly Wage Data for Saleswomen
Clothing and Furnishing G oods: 
Departm ent and General M erchandise: 
Pharmacies and D rugs:
G rocery and F oods:
V ariety (5 & 10c, e t c .) :
Shoes :
I S  *2 f t  / £ _for_
_for_
__ for_
_for_
io r .
for.
R em arks:
/n
S ec ’y.
U.S. DEPARTMENT OF LABOR
BUREAU OF LABOR STATISTICS 
W A S H IN G T O N
3 ' 3 ' -  * y A F z  x
May 15. 1942
Miss Evelyn McPherson, Secretary #680 
Retail Clerks' In t ’ l  Protective Ass'n 
Box 865
Zeigler, I l l in o is . In  \&/
^  ol waj- % & R ■. , ™
■' W
Dear Sir:
For a number of years the Bureau of Labor Statistics has attenmt 
maintain a f i l e  o f a ll  union agreements in force throughout the United St°
On checking through our f i l e s  we find we do not have copies of any ^  at®s* 
entered into by your union. We are exceedingly anxious to have yourS^ e®ment8 
ments among our records, as well as any supplemental wage rates that have 
been negotiated. Your cooperation in sending us copies o f them, together with 
the information requested below w ill be greatly appreciated.
I f  you have only one copy available and so designate, we shall be glad to 
make a duplicate and promptly return the original. I f  you so indicate we will 
keep the identity o f the agreement confidential, using the material only for  
general analysis which will not reveal the name o f your union.
The enclosed envelope for your reply requires no postage, 
furnish you information at any time, please le t  me know.
Very truly yours.
I f  we can
Enc.
A. F. Hinrichs
Acting Commissioner o f Labor Statistics
Name o f company or employers 1 association signing the agreement
* ■VsV-v ?n  f l ._____________________j  ( i f  more than one employer, p leas . i i s t  on reverse side)
Number o f companies covered by agreement_ 3LO
2  S '
AirFNumber of union members working under terms of agreement Number of nonmembers working under terms of agreement___
7  f  . p / .  />'
Branch of trade covered 
Date signed _ /, /  f y  if pate of Expiration
Do you wish the agreement returned? Yes___No 7  Kept confidential?
J p  ^ jA/K*^4--try~-S / j
(Name of  person furnishing information)
/ f y
#1041T
